
Job ProfileJob ProfileJob ProfileJob Profile

Project: Match Supportleader

Date: 06.02.2017

Presented by:
Siegel HR

Copyright 2010 e-stimate.dk



Front Page Page 01

Contents Page 02

Spiderweb - The 4 drivers Page 03

Spiderweb - 8 facets Page 04

Bar graphs Page 05

Other Options Page 08

Contents
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NameNameNameName ScoreScoreScoreScore

Frank Carter 67,5
Katrin Carter 44
Arthur Carter 39
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Spiderweb - The 4 drivers

Frank CarterFrank CarterFrank CarterFrank Carter,,,,
Katrin CarterKatrin CarterKatrin CarterKatrin Carter,,,,
Arthur CarterArthur CarterArthur CarterArthur Carter

Hvad viser Spindelvævs grafenHvad viser Spindelvævs grafenHvad viser Spindelvævs grafenHvad viser Spindelvævs grafen
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Spiderweb - 8 facets

Frank CarterFrank CarterFrank CarterFrank Carter,,,,
Katrin CarterKatrin CarterKatrin CarterKatrin Carter,,,,
Arthur CarterArthur CarterArthur CarterArthur Carter
TEKST MANGLER
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Bar graphs

Frank CarterFrank CarterFrank CarterFrank Carter

What does this extended Radar diagram show?What does this extended Radar diagram show?What does this extended Radar diagram show?What does this extended Radar diagram show?
Each of the four primary driver tendencies can be divided into two underlying facets.
These eight facets give a more differentiated depiction of the tendencies in the drivers.
Please note:
It is not only the size, but also the relationship between the areas and graphs that is important.

Red facetsRed facetsRed facetsRed facets
1.) Self-focus - Focus on personal results, tactical, pursues own goals.
2.) Powerful - Focus on creating results, pursues the group's goals.

Yellow facetsYellow facetsYellow facetsYellow facets
3.) Extroversion - Focus on creating new contacts, extroversion, new experiences.
4.) Innovation - Focus on ideas, on breaking down barriers and on creating something new.

Green facetsGreen facetsGreen facetsGreen facets
5.) Focus on others - Focus on contributing to the common, and focus on the team.
6.) Emotionally oriented - Focus on emotions, careful and hesitant.

Blue facetsBlue facetsBlue facetsBlue facets
7.) Reserved - Formal, restrained, quiet, introvert.
8.) Controlled - Focus on competence - systematic, precise and detailed.

Match Supportleader     05 / 805 / 805 / 805 / 8



Bar graphs

Katrin CarterKatrin CarterKatrin CarterKatrin Carter

What does this extended Radar diagram show?What does this extended Radar diagram show?What does this extended Radar diagram show?What does this extended Radar diagram show?
Each of the four primary driver tendencies can be divided into two underlying facets.
These eight facets give a more differentiated depiction of the tendencies in the drivers.
Please note:
It is not only the size, but also the relationship between the areas and graphs that is important.

Red facetsRed facetsRed facetsRed facets
1.) Self-focus - Focus on personal results, tactical, pursues own goals.
2.) Powerful - Focus on creating results, pursues the group's goals.

Yellow facetsYellow facetsYellow facetsYellow facets
3.) Extroversion - Focus on creating new contacts, extroversion, new experiences.
4.) Innovation - Focus on ideas, on breaking down barriers and on creating something new.

Green facetsGreen facetsGreen facetsGreen facets
5.) Focus on others - Focus on contributing to the common, and focus on the team.
6.) Emotionally oriented - Focus on emotions, careful and hesitant.

Blue facetsBlue facetsBlue facetsBlue facets
7.) Reserved - Formal, restrained, quiet, introvert.
8.) Controlled - Focus on competence - systematic, precise and detailed.
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Bar graphs

Arthur CarterArthur CarterArthur CarterArthur Carter

What does this extended Radar diagram show?What does this extended Radar diagram show?What does this extended Radar diagram show?What does this extended Radar diagram show?
Each of the four primary driver tendencies can be divided into two underlying facets.
These eight facets give a more differentiated depiction of the tendencies in the drivers.
Please note:
It is not only the size, but also the relationship between the areas and graphs that is important.

Red facetsRed facetsRed facetsRed facets
1.) Self-focus - Focus on personal results, tactical, pursues own goals.
2.) Powerful - Focus on creating results, pursues the group's goals.

Yellow facetsYellow facetsYellow facetsYellow facets
3.) Extroversion - Focus on creating new contacts, extroversion, new experiences.
4.) Innovation - Focus on ideas, on breaking down barriers and on creating something new.

Green facetsGreen facetsGreen facetsGreen facets
5.) Focus on others - Focus on contributing to the common, and focus on the team.
6.) Emotionally oriented - Focus on emotions, careful and hesitant.

Blue facetsBlue facetsBlue facetsBlue facets
7.) Reserved - Formal, restrained, quiet, introvert.
8.) Controlled - Focus on competence - systematic, precise and detailed.
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Other Options

Other Profile and Analysis ToolsOther Profile and Analysis ToolsOther Profile and Analysis ToolsOther Profile and Analysis Tools

e-stimate international offers other profile tools targeted at different areas.
Below you will find a short presentation - find more at www.e-stimate.com
or contact us at: info@e-stimate.com

e-strengthe-strengthe-strengthe-strength
Based on positive psychology.
Uncover your greatest personal strengths.
Adapted to Business culture and based on a business norm group.

e-fivefactore-fivefactore-fivefactore-fivefactor
The Five Factor model, also called Big Five, shows five pillars in personality.
The profile is based on the International Personality Item Pool, the NEOAC model.
Adapted to Business culture and based on a business norm group.

e-compass360e-compass360e-compass360e-compass360
A flexible tool tailored to a 360 degree feedback for performance development.
Quick and easy to use, it is a comprehensive and easy to understand profile.

e-nalyzere-nalyzere-nalyzere-nalyzer
A flexible survey tool for employee and customer satisfaction.
Quick and easy to build, it is a comprehensive and easy to understand profile.

CopyrightCopyrightCopyrightCopyright

The content of this profile is copyright protected.
e-stimate owns all copyright rights to e-interpersonal.
It is not permitted to reproduce any of the material for commercial use.
Use of the information in the profile requires written approval.
This publication may not be reproduced or used in any form or by any means,
electronically or mechanically, including photocopy or by any other information storage
system, or by any other means, without permission in writing from the publisher.

ResponsibilityResponsibilityResponsibilityResponsibility

e-stimate assumes no liability for the use of the profile's contents.
Responsibility for the use of the behavior profile and its reports rests solely with the
users.
e-stimate aps. disclaims any responsibility for what the content and its outputs are used
for.

The profile is not an authoritative source.
Interpretations, texts, etc. cannot be treated as professional advice.
The contents of the profile should be regarded as general information.
e-stimate cannot be held liable for damage or loss directly
or indirectly incurred on the basis of the information provided in the profile.
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